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AGRICULTURE COMMITTEE MEETING MINUTES
Date: Wednesday, December 19, 2018 @ 10:30 AM
Agriculture Committee Members Present: Kehl, Brick, Hastings, Brunner, King, Becker, Copeland
Absent:
Also Present: C. Ketchum/Board Clerk; J. Cook/Budget Officer; A. D. Berwanger/Board Chair (10:40 AM); K. Granger, T/Castile
Green Energy Committee Members Present: Hastings, Granger, Brunner, Brick, Becker, Copeland
Absent: May
Also Present: C. Ketchum/Board Clerk; J. Cook/Budget Officer; A. D. Berwanger/Board Chair (10:40 AM); B. Kehl, T/Attica; S. King, T/Pike
Department Agenda Item
Committee Chair’s Agenda
1. FYI:
Change the date of the January 30, 2019 Committee Meeting
to Wednesday, January 23, 2019 at 10:30 a.m. due to the
2019 Winter NYSAC Conf. (January 27-30, 2019) in Albany.
2. Review 11/09/18 Arcade Herald article, “Pioneer FFA has
memorable 91st National Convention.

Discussion

Decision

Action

Date change is the privilege of the Committee
Chair ~ no action required.

Motion:
Ayes:
Noes:
Absent:
Motion:
Ayes:
Noes:
Absent:

Carried:
Defeated:
Referred to:

@ Chairman Berwanger / See attached.
Chairman Berwanger suggested, as March is Ag.
Month, to invite the Pioneer FFA Team to attend
the March 2019 Board of Supervisors meeting…

Carried:
Defeated:
Referred to:

10:30 AM Animal Control w/J. Goodell
At 10:40 AM Chairman Berwanger, T/Arcade entered the meeting during the below agenda item.
1. November 2018 Wyoming County Animal Control
Reviewed and Attached.
Monthly Report

Motion:
Carried:
Ayes:
Defeated:
Noes:
Referred to:
Absent:
Chairman Berwanger, T/Arcade questioned if any of the Supervisors had been to the Animal Shelter since renovations have taken place. If not, he suggested they stop
down. Animal Control Officer Goodell talked about keeping track of actual hours worked and that she is really trying to cut back on her hours a little. Really difficult as
the shelter is 24/7 with dogs to clean, feed and exercise.
2. Hoarding Presentation:
Motion:
Carried:
Ayes:
Defeated:
• AC Officer Goodell will share a 20 min. presentation
Noes:
Referred to:
sometime in the future
Absent:
10:45 AM Soil & Water w/A. Fagan
1. Update on recent funding opportunities:
Motion:
Carried:
Ayes:
Defeated:
• Recent funding received by WCSWCD
Noes:
Referred to:
• Nov. 2018 - WCSWCD Newsletter
Absent:
2. Misc.
Motion:
Carried:
Ayes:
Defeated:
• Wyo. Co. Soil & Water Conservation District will join
Noes:
Referred to:
forces with Wyo. Co. Chamber of Commerce to put on
Absent:
Annual Banquets. The same people attend both banquets.
Joining forces will make it easier for attendees and should
allow for a better program…

Committee Chair Initials: _____
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Agriculture Committee Members Present: Kehl, Brick, Hastings, Brunner, King, Becker, Copeland
Absent:
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Cooperative Extension w/L. Fuller (will not be attending)
1. Review Director Fuller’s e-mail dated 12/12/18

Discussion

Decision

Action

See attached.

Motion:
Ayes:
Noes:
Absent:

Carried:
Defeated:
Referred to:

2. January 2019 Extension calendar

See attached.

Motion:
Ayes:
Noes:
Absent:

Carried:
Defeated:
Referred to:

3. NYNW Team’s 2018 Annual Report

See attached.

Motion:
Ayes:
Noes:
Absent:

Carried:
Defeated:
Referred to:

Motion:
Ayes:
Noes:
Absent:

Carried:
Defeated:
Referred to:

Motion:
Ayes:
Noes:
Absent:

Carried:
Defeated:
Referred to:

Motion:
Ayes:
Noes:
Absent:

Carried:
Defeated:
Referred to:

4. 4-H Camp Upgrades (by Supervisor Brick, T/Perry):
• There was some discussion over much needed maintenance, repairs and general upgrades to Camp Wyomoco.
• There may be an opportunity through NYS Senator Gallivan to receive the much needed funding.
o Supervisor Brick will make inquiries to Extension Exec. Director Fuller to see what the plan is for
funding camp needs prior to the 2019 camping season and report back…
Conservation w/
~Nothing to Report~

County Forestlands w/
~Nothing to Report~

Committee Chair Initials: _____
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Agriculture Committee Members Present: Kehl, Brick, Hastings, Brunner, King, Becker, Copeland
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Fair Association w/

Discussion

~Nothing to Report~

Decision

Action

Motion:
Ayes:
Noes:
Absent:

Carried:
Defeated:
Referred to:

Motion:
Ayes:
Noes:
Absent:

Carried:
Defeated:
Referred to:

Green Energy Committee

Signature of Committee Chairman: p/B. Kehl & S. May (minutes prepared by __C. Ketchum__).
Next Agriculture Committee Meeting scheduled for

Wednesday, January 23, 2019 @ 10:30 AM.

Committee Chair Initials: _____

Pioneer FFA has memorable 91st
National Convention
November 09, 2018

Twenty-three members from the Pioneer FFA attended the 91st Annual National FFA
Convention, held in Indianapolis, Indiana on Oct. 24 – 27. Pioneer FFA represented
New York in six different career development events, including Agricultural Issues,
Agricultural Communications, Marketing Plan, Farm and Agricultural Business
Management, Meats Evaluation and Technology, and Prepared Public Speaking.
The Agricultural Issues team consisted of Peyton Fontaine, Abigail Heitzman, Lydia
Maul, Elizabeth Miller, and Katie O’Hare. As a group, the team was required to choose
a controversial topic in agriculture and create a 15-minute skit that would inform viewers
of the issue and provide many varying viewpoints, from scientist to farmer. The team
placed bronze respectfully.
The Agricultural Communications team received a bronze placing. The team consisted
of Alyssa Hobin, Mitchell Ling, Marc Pingrey, and Cole Pleace. These students worked
as a team to develop a written media plan, present the plan to a panel of judges, and,

as individuals, apply what they have learned during practicums, complete a quiz and
editing exercise. Students also worked diligently creating a web page for the plan as
well as develop a public service announcement about the event.
The Marketing Plan event involves students participating in developing a
practical marketing plan for a local agribusiness. To make the plan students need to
meet with a local agribusiness, create a plan for one of their products and present a
reasonable and logical solution to their marketing problem to a panel of judges. This
year’s Pioneer team consisted of Raeleigh May, Jade Ellis and Cheyanne Reynolds.
The team placed in the Bronze division.
The Farm and Agricultural Business Management team consisted of Marc George,
Gabe Higgins, Dylan Owens and Paige William. In this event, members demonstrated
business skills and applied economic principals to agribusiness. Students worked
diligently at agriculture business scenarios using methods taught in the agriculture
business class. Students also evaluated management decisions and worked
collectively as a team to present their findings to an agricultural business. The team
finished with a silver award overall with Gabe Higgins, Marc George receiving silver and
Dylan Owens and Paige Williams placing in the bronze.
The Meats Evaluation and Technology event required members to evaluate and identify
meat carcasses and products. Members of the team consisted of Stephanie Fyock,
Kaleb Keith, and Caleb Morales. They spent three hours in a meat locker testing their
skills on carcass evaluation, identification of retail and wholesale cuts, quality and yield
grading. The contest also included a written test, completing meat formulations, and
team activities. The team received a bronze award overall, with each member also
receiving bronze individually.
Prepared public speaking is a leadership development event in which students need to
write a six- to eight-minute speech on a current agriculture topic. Once perfected the
student will present their speech to a panel of judges and at the conclusion of the
speech answer five minutes of questions from the panel. Danielle Herrick from Pioneer
was New York’s representative at the National Convention. Danielle spoke to the judges
about Dairy Cattle Genomics, which detailed the complex testing of dairy cattle DNA,
and how that would relate to future animal production. Danielle achieved a Bronze
award.
The chapter was also recognized as the New York State Chapter of the year by
highlighting a booth at the Convention Expo. The booth was highlighted with NY local
products with a local market theme. Members handed out samples of NY Chips and
Maple coated peanuts with help from Gary Bray. Along with this honor, the chapter was
recognized as a two-star winner. This is part of the National Chapter Award program,
highlighting different yearly events in the areas of student development, chapter
development, and community development.
In addition to competing, members of the trip were part of a once-in-a-lifetime
opportunity to see the 45th President of the United States speak at the last session.
President Donald Trump along with the Secretary of Agriculture Sonny Perdue spoke
for an hour and a half about the future of Agriculture. They gave inspiring words to over
10,000 members to encourage students to continue their interests in Agricultural
careers. This was an exciting and memorable session for all FFA members.

When the members were not competing, they attended a large career expo with
hundreds of booths representing colleges and agribusinesses. Students were able to
talk with representatives to learn more about agricultural courses of study and career
opportunities. FFA members learned that there is a bright future for careers in
agriculture.
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3
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4
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New York
Maple
Conference
Syracuse
4:00PM

NEW YEARS
DAY CCE Office
Closed

6

13

7

8

9

10

Baking
Workshop
** 6:30PM

Dairy Committee
Meeting
** 7:30PM

Goat Club
Meeting
** 6:30PM

15

12

18

19

17

16

22

Rabbit Ears
4-H Club
** 7:00PM

Corn Congress
Batavia
10:00AM

Wildlife
Exploration
** 6:30PM

Family and
Consumer
Science
Committee
Meeting
** 7:00PM

21

11

Horse Leaders
Meeting
** 7:00PM

Empire State
Producers EXPO
January 15-17
Syracuse

20

New York
Maple
Conference
Syracuse
8:30AM

Corn Congress
Waterloo
10:00AM

4-H Program
Committee
Meeting
** 7:00PM

14

SATURDAY

December
Secretaries
Reports Due
Public

23 Presentation

Mental Health
First Aid
Training
** 8:30AM
Horse Paint
Night
** 6:30PM
Wyoming
County Eggers
Club Meeting
** 6:30PM

24

NYBPA Winter
Management
Meeting
January 18-20
East Syracuse
Cookie Orders
Due to Area
Chairman

25

26

Workshop
** 7:00PM

Basics of Your
Steer Project
** 9:30AM
CCE OFFICE
CLOSED

27

28

Master Builders
Lego Club
** 6:30PM

Tractor
Certification
** 7:00PM

PRO-Dairy 2019
Operations
Managers
Conference
January 22-23
East Syracuse

29

Chicken Scratch
Workshop
** 6:30PM

Market Goat
Informational
Meeting
** 6:30PM

30

WNY Tick
Awareness
Forum
West Seneca
also a livestream
held at the Ag &
Business Center
4:00PM

31

Tractor
Certification
** 7:00PM

Horse Bowl
Warsaw High
School
7:00PM

Dairy Bowl
Warsaw High
School
9:30AM

Proudly Serving Genesee, Livingston, Monroe, Niagara, Ontario, Orleans, Seneca, Wayne, Wyoming and Yates Counties

Year in Review 2018

Small farms/livestock

BEEF QUALITY ASSURANCE TRAININGS

More consumers are looking
for products raised locally.
Many of those consumers,
however, have trouble connecting with nearby farms to
satisfy their meat buying preferences. Working to continue
to break down that barrier in
the Finger Lakes was the second Meat & Greet Farmer and
Chef Fair.
Producers do a great job of taking care of their animals and
the day-to-day things but often
marketing does not always
come naturally to them. It is so
important that farmers get out
and let consumers get to know
them. There is no one better
positioned to tell an animal’s
and/or a farm’s story than the
farmers themselves. This year’s
event was again held at Hobart
and William Smith Colleges in
Geneva as a collaboration between Cornell Cooperative Extension and HWS Finger Lakes
Institute. The event brought
together more than 20 farms
and approximately 65 consumers, including home cooks, professional chefs, restaurateurs,
and food distributors. During
the event, three local chefs prepared meat that was donated
from some of the attending
farms. The demonstrations
were entertaining, educational,
as well as, delicious! It was not
only a networking event for
consumers to connect with
farmers, but farmers to connect
with other farmers. New and
beginning farmers attended to
pick up some marketing and
promotional ideas as well.

Beef Quality Assurance trainings provide a learning
opportunity for beef producers. It is a national voluntary program that was developed based on scientific research covering five topic areas:
1. care and husbandry;
2. feedstuffs;
3. feed additives and medications;
4. processing and treatment records;
5. injectable health products.

For level one certification, New York requires attending a classroom presentation
or self-study, a test, plus a chute side training where participants are required to
demonstrate how to give a proper injection.
Level two requires a signed veterinarian patient relationship (VCPR) form. Recertification is needed every three years by attending an hour-long educational event
covering a health topic. The chute side portion is often assisted by a veterinarian;
critical support for providing updated regulations and industry changes regarding
antibiotic and other pharmaceutical use. Certification is also a required component for the NY Grown and Certified program for beef.
Two trainings were recently held in the region to certify and recertify 45 producers. These venues provided a great learning environment that goes beyond the
requirements. Discussion outside the confines of the training are beneficial as
well. Comments from participants stressed the importance of adequate handling
equipment for both producer and animal welfare, safe handling and proper use of
vaccines, and the importance of biosecurity.

Dairy- Beef Crosses: a New Opportunity?
Dairy replacement heifers are at a low value due to low milk
prices and ample supply. There has been increasing interest
in looking at the strategy of breeding low production dairy
cows with beef semen as an additional income stream. This
concept has been around for several years but is now gaining momentum. The topic arose last winter at the dairy advisory committee and a newsletter article was published.
According to Cornell/USDA Market News Reporters, wellmuscled crossbred calves are bringing a $50-100 premium to Holstein calves. There
needs to be a farm-specific strategy for this to be advantageous. Some of the pieces
are still coming into place. There are discussions underway with auction markets to
hold special sales for these crossbred calves. There is also potential for pooling these
calves or holding graded (by USDA certified graders) sales. There are opportunities for
farms to raise them, either as another income stream, or as a new enterprise. Some
farms are utilizing old heifer facilities or old free stall barns after exiting the dairy business. Options include raising them to weaning up to finished weight.
In the photo above, the calf on the left is straight bred steer, and on the right, is crossbred heifer.

Field crops & ipm

New Tool for Battling Herbicide Resistant Weeds
The resistance to glyphosate herbicide has forced growers to
look at different methods of weed control. One of the newest
alternatives is the use of dicamba tolerant soybeans. These soybeans are resistant to dicamba herbicide, which is only effective
on broadleaf plants, not grasses. It is a newer formulation of
dicamba that has a much less volatility. This does not mean it
cannot drift if not used properly, and therefore, there are lots of
restrictions on the label for proper application.
One requirement to use this technology is that growers go
through an annual dicamba certification educational program. At
this year’s Soybean and Small Grains Congresses, the team
worked with BASF to properly train participants and secure
their certificates to use the new dicamba products on dicamba
tolerant soybeans.
Over 400 growers and agriculture industry representatives
attended the two meetings in Batavia and Waterloo. This represents the majority of the 265 thousand acres of soybeans planted
in NY. It is estimated that at least 50% of the soybeans planted
this year were dicamba tolerant varieties.

Tall Waterhemp Expands Across WNY:
Grower Education is Key
Tall Waterhemp is a member of the pigweed family that was introduced into the Finger Lakes region just a couple of years ago.
This weed species, like marestail, has been found to be resistant
to glyphosate and possibly some other herbicide modes of action. It has very small seeds and can produce 200,000 seeds per
plant.
Since its first identification on the Wayne/Seneca border it has
moved south through Seneca and up into Wayne County. Another hot spot is at the Livingston/Genesee border. Just this summer individual plants were found on the roadsides in Orleans and
Niagara counties.
As this weed begins to spread, education is needed to work with
growers on how to best manage it effectively. This winter, the
team was invited to speak at five industry annual meetings
about our experience with this weed and what are the best
management options. Approximately 420 attendees learned
about proper waterhemp identification and how to manage it
through proper crop and herbicide rotations along with cultural
methods such as tillage, herbicide resistant varieties, and cover
crops.

bilingual dairy management

Feeder school drives
profits on dairy farms

Dairy skills training herd managers program
In recent years, a statewide
working group of regional dairy
specialists has collaborated to
select training topics, develop
the curriculum, and provide
presentation materials. ProDairy has facilitated the
meetings that guide the process. Each region determines
the classroom and on-farm sites
for programs and provides local
promotion and registration.
One of the topics selected for
2018 was a class for herd managers; the individuals charged
with cow care, especially
around the time of calving.
The period preceding calving
through the first few weeks of
lactation is critical to the health,
production, and value of a dairy
cow. As many factors can affect
these outcomes, providing employees with basic training on
the “how’s” and “why’s” of best
management practices is crucial.
Employees are much
more likely to follow through
with standard operating procedures when they understand
their importance. Spanishspeaking employees can be at a
greater disadvantage due to the
language barrier.

The Herd Managers Training
engaged 25 farm personnel,
including
eight
Hispanics.
These individuals represented
some 17,000 lactating cows on
their home farms with a range
in size from 130 to 2,000.
Farms in Wayne and Genesee
Counties hosted the two-day
program, and a manager at
each farm explained their management practices. The sessions
included real-time translation of
the talks and on-farm demonstrations.
Through interactive presentations, attendees participated in
discussions about stress, record
keeping, data use, health management, anatomy, physical
examination, ideal environmental conditions, antibiotic stewardship, monitoring cow performance and culling practices.
Questions and discussions were
lively. Survey results from 21
individuals indicated that 85%
of the topic areas were rated
well at 4 or 5 on a 1 to 5 scale.
Participants said they found value in the course because it provided them with new, detailed
information on practical topics.

Feeding dairy cows is a daily task
that can become monotonous over
time. However, feed is the highest
cost on all dairies, so meticulousness is essential. Over the course of
two days in October and November,
20 dairy employees from five counties learned how to improve their
feeding program. Four Spanishspeakers and sixteen Englishspeakers participated in classroom
lectures and on-farm sessions. Topnotch guest presenters brought
added depth and expertise to the
class.
Many participants commented on
the program evaluation that they
planned to go home and make specific improvements to their feeding
routines. Correcting an error like
overfeeding by 5% a day would result in saving $900 per 100 cows
every month! When multiplied by
the 22,500 head of cattle represented by the class, the dollars saved
quickly add up. One participant
commented, “Been feeding cows
for 50 years and still learned at this
course!”

DAIRY MANAGEMENT

Dairy Training
Resource Guide

Employee training often feels like an overwhelming task for dairy farmers. From
keeping up with milk cooperatives’ animal
handling training requirements, to meeting
OSHA safety training obligations, it can be a
challenge to keep up with everything. Not
to mention providing ongoing educational
training for employees who are taking on
new responsibilities.
During the 2017 Advisory Committee
meeting, farmers lamented the fact that it
was hard to find resources to aid them in
providing training to their employees. In
response to this, the NWNY team compiled a list of training resources that are
easily accessible for farm managers. These
resources include online videos, articles,
fact sheets, posters, booklets, comic books,
and webinars. Many of them are in Spanish
and English. The topics covered include
safety, animal handling, milk quality, herd
health, learning Spanish and English and
many more.
The document is available on our website
and managers have expressed great appreciation in having a place to turn when they
need ideas and resources to help them
train their employees. Hosting the guide on
our website makes it easy to update in response to website address changes and
newly released resources, ensuring that it
will be a valuable resource for years to
come.

Corn Silage Pre-Harvest Workshops Prepare
Harvest Teams for Long-Term Success

A lot of time is spent on the
basics to achieve an optimum corn silage harvest.
This time is justified, as
these foundational steps
are critical to a successful
harvest, where the decisions made during a very
short time period impact
the farm’s production performance and economics
for the upcoming year.
In late August 2018, the
NWNY Team combined
efforts with Joe Lawrence
of PRO-DAIRY and industry
representatives to discuss
the 2018 corn silage crop
outlook, and best management practices for the
year’s corn silage harvest.
Forty plus participants
attended one or more of
the four separate workshops held on four different
progressive farms over two
days throughout the NWNY
region.
Participants learned of the
benefits of putting up a high

quality crop, and the steps
to reach quality and yield
goals. They were also encouraged to consider the
short and long-term economics of corn silage cutting
height, additional packing
tractor weight, kernel processing score, and inoculant
use.
Abundant farmer to farmer
discussion was valuable in
sharing experiences with
different equipment and
technologies, with highlights including learning
from each host farm’s harvest practices, as well as
seeing and exploring the
different aspects of each
farm’s kernel processor.
Participants left feeling
better prepared for the
2018 corn silage harvest,
aware of the impact their
decisions have on the
farm’s success, and thinking about improvements to
be made in the years to
come.

Farm Business

Transitioning from Conventional to Organic Production for the Corn,
Soybean, Wheat (CSW) Cropping System: Transition Period Economics
Farm business owners producing corn, soybean and wheat may look to the production
and sale of organic grains as means to improve results. If economic analysis yields favorable results, and the owner concludes that organic production is a good fit for the
business, then the decision to transition from conventional to organic production is
made. Some owners, after making the decision to transition to organic production,
ask, “Is there an optimal crop sequence for the 36 month transition period that positions the business for the first year of organic production with organic prices?”
The NWNY Team developed economic analysis to answer the above question. Analysis required agronomic data including yields, input levels and other information by crop for the transition period. The NWNY Team worked with Cornell
University’s Professor Emeritus William Cox to summarize agronomic data from a multiyear study that he led; and to
develop the economic analysis. Analysts reported on their work in an Ag Focus article that provided highlights, and in a
more detailed reporting of the work available on the team’s website.
Net Present Value analysis of a feasible set of crop sequences for the CSW cropping system during the transition period
yielded the following optimal sequence where acres are allocated equally among corn, soybean, and wheat annually.


Conventional corn as an entry crop precedes organic red clover which precedes organic corn.



Conventional soybean as an entry crop precedes organic corn which precedes organic soybean.



Conventional small grain, barley, as an entry crop precedes organic soybean which precedes organic wheat/red
clover.

Economics of Producing Industrial Hemp in NYS:
2017 Costs of Production Estimates
Farm business owners in the NWNY region frequently express interest in alternative, new crops for their potential to enhance the economic viability of
their farm businesses. Recent examples include double cropping winter cereals for forage corn silage, grain sorghum, and malting barley. Due to legislation at the state level and funding decisions by New York State’s (NYS) executive branch, the state’s agricultural sector can add industrial hemp to the list.
To help determine industrial hemp’s place in farm business owners’ cropping
systems, NWNY Program team members seek to answer four questions regarding the economics of growing industrial hemp in NYS.
1.
What are expected costs of production?
2.
What is the expected value of production?
3.
What is the value of expected profit?
4.
How sensitive are results to variability in key factors?
To date, analysts have focused on the costs of producing industrial hemp.
Via an article in the July 2018 issue of Ag Focus and a posting to the team’s
website, readers learned the following:


Variable costs of production estimates for 2017 are $282, $268, and $269 per acre for industrial hemp for fiber only, fiber
and seed, and seed only, respectively.



Fixed costs of production estimates for 2017 are $145, $183, and $160 per acre for industrial hemp for fiber only, fiber
and seed, and seed only, respectively.



Total costs of production estimates for 2017 are $427, $451, and $429 per acre for industrial hemp for fiber only, fiber
and seed, and seed only, respectively.

Producers looking to evaluate industrial hemp’s possible fit in cropping systems will achieve better results from decision
making efforts when they apply a better understanding of expected economic effects and variability.

Farm Business

Soil Health:
A means for achieving on-farm economic, environmental and
resource objectives
Various advisory and program committees that direct work of
the NWNY Program reinforce what team members hear from
other producers about the increasingly important topic of soil
health -- understanding agronomic, economic, environmental
and other resource considerations underlying decisions regarding soil health practices are key to realizing optimal soil health
practice adoptions levels.
NWNY Team members developed and implemented multisubject matter, multi-target audience research and extension
efforts to increase farmers’ and other stakeholders’ (land owners, advisors, etc.) understanding of soil health topics.
At the request of USDA/NRCS regional economists, the team
developed and delivered a 1 hour webinar for NRCS conservation planners titled, “Cost Effectiveness in Conservation Programs: Return on Investment for Conservation Practices and
Systems“, February, 2018. In response to USDA/NRCS, NE Soil
Health Specialist, the team developed and delivered a similar
session for a NYS Soil Health Planners Certification Course, May 2018.
American Farmland trust contracted with the NWNY Team as part of a Great Lakes Protection Fund Pilot Project in the
Genesee Watershed to increase the adoption of conservation practices and enhance soil health. Extension organized
learning circles that engaged women, mostly over sixty, non-operating landowners in learning opportunities about soil
health and conservation practices.
In addition, the NWNY Team worked to implement a Soil Health TAG Team, and participated with the WNY Soil Health
Alliance Board. A team member is also a contributor in American Farmland Trust’s first NY State Soil Health Specialist
Training Program.
The live NRCS webinar event had 313 participants, 131 viewers of the archived webinar to date, and about 40 participants from the NYS Soil Health Planners course who learned to estimate expected changes in profit associated with
conservation practices and systems. Analysis provides valuable information when helping farm business owners with
decisions. Estimates from the NYS certification course suggest that about 25 certified planners will apply what they
learned while working with over 300 NYS farmers, helping them achieve objectives via soil health practice planning and
implementation.
Learning circles participants represent underserved landowners that are hungry to learn about farming practices and
how they enhance productive value of their land while protecting the environment. Building soil health is part and parcel to achieving these goals. Through reflective appraisal exit evaluations women have indicated an increase in
knowledge of greater than 20% as a result of participation in learning circles.
The first Soil Health TAG Team consisted of 20 participants including growers with advanced knowledge and experience
in the adoption of soil health management practices. The group was able to sufficiently talk about their experiences
and provide knowledgeable advice to others in the group looking for more direction on specific types of management
practices.

Libby Eiholzer

Bilingual dairy specialist

Nancy Glazier

Small farms/livestock

John Hanchar

Farm business specialist

Ali Nafchi

Precision ag

Jodi Putman

Field crops specialist

Joan Sinclair Petzen

Farm business specialist

Margaret Quaassdorff

Dairy management

Mike Stanyard

Field crops & team leader

Linda Risewick

Administrative Assistant

Helping you put knowledge to work
Cornell Cooperative Extension is an employer and educator recognized for valuing AA/EEO, Protected Veterans,
and Individuals with Disabilities and provides equal program and employment opportunities

